
Memorandum 

To:   General Faculty 

Date:    September 12, 2018 

Regarding:  Faculty Senate Agenda for September 14, 2018 in Nursing 106 

______________________________________________________________________________ 

1. Call to Order

2. Roll Call and brief introduction of new Senators

3. Minutes

A) April 27th meeting minutes were approved electronically on May 4th

4. Committee Reports

Committee I:  Undergraduate Programs Committee (Jeffrey Zamostny, Chair) 

Action Items (Addenda I):  

A) College of Social Sciences

1) Mass Communications Department

a) COMM 3200 Rhetoric and Social Influence

Request: Add

b) COMM 3320 Small Group Communication

Request: Add

c) COMM 3340 Advanced Interpersonal Communication

Request: Add

d) COMM 3360 Intercultural Communication

Request: Add

e) COMM 4200 Communication and Gender

Request: Add

f) COMM 4210 Communication and Conflict

Request: Add

g) COMM 4220 Health Communication

Request: Add

h) COMM 4600 Communication Theory

Request: Add

Committee II:  Graduate Programs Committee (Colleen Vasconcellos, Chair) 
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Action Items (Addenda II): 

A) College of Education

1) Media, Instructional Technology

a) MEDT 7491 Implementation, Assessment, and Evaluation of Online Learning

Request: Add

b) MEDT 7492 Leadership and Administration of Online Learning and e-Learning

Request: Add

B) Graduate School

1) Graduate Faculty Approval Policy (Addendum III)

Request: Modify

Information Items (Addenda IV): 

A) College of Education

1) Department of Leadership, Research, and School Improvement

a) Program Evaluation Certificate

Request: Deactivate

2) Master of Education with a Major in Speech-Language Pathology

Request: Modify

5. Old Business

6. New Business

7. Announcements

A) Fiber optic loop boring project, David Jenks

B) Senate Liaison Reports

8. Adjournment
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EXTANT GRADUATE FACULTY APPROVAL POLICY 

{Approved by Faculty Senate, Dec. 7, 2012} 

Graduate Faculty Approval Policy 

GRADUATE FACULTY APPOINTMENT The Graduate Faculty shall consist of tenure-track and 

tenured members of the General Faculty with the rank of assistant professor, associate professor and/or 

professor, who have been recommended for appointment by their respective academic administrator (i.e. 

department chairs, academic program directors and heads), and approved by the appropriate Dean of their 

respective college/school. Requisites for appointment shall normally be as follows:  

Regular Graduate Faculty Appointment 

 Full-time tenured/tenure track faculty status with a rank of at least assistant professor 

 Current/Up-to-Date curriculum vitae 

 Earned doctorate or equivalent 

 Published works and/or recognized accomplishments in research and/or teaching 

 Recommendation for appointment by the appropriate respective academic administrator 

 Approval of Regular Graduate Faculty appointment is given by the appropriate Dean of the 

respective college/school 

 

Limited-Term Graduate Faculty Appointment 

 Part-time, one-year, emeritus, Web MBA, or visiting with a rank of at least assistant professor 

 Current/Up-to-Date curriculum vitae 

 Earned doctorate or equivalent 

 Published works and/or recognized accomplishments in research and/or teaching 

 Statement describing the special expertise that the faculty member brings to the graduate program 

and the faculty members qualifications that contribute to the work and progress of graduate students 

 Recommendation for Limited-Term Graduate Faculty appointment by the appropriate respective 

academic administrator department/program head or academic dean 

 Approval of Limited-Term Graduate Faculty appointment is given by the appropriate Dean of the 

respective college/school 

 Faculty in this category may serve as a member or as a co-chair, but not as chair, on graduate 

student committees (dissertation, thesis, or similar) and teach graduate courses 

 

Permission to Teach (Does not constitute Graduate Faculty Appointment) 

 Non-tenure track full-time faculty (ranked, lecturer, senior lecturer), part-time faculty, and adjunct 

faculty may be reviewed for permission to teach a graduate class(es) 

 Current/Up-to-Date curriculum vitae 

 No earned terminal degree 

 In-lieu-of a terminal degree the candidate must demonstrate 1) exceptional scholarly activity or 

professional experience, 2) experience teaching graduate level classes, or 3) high potential for 

effective teaching at the graduate level as evidenced by undergraduate teaching record, scholarly 

activity or professional experience in a particular area related to the course or other assignment 

 In accordance with SACS 3.7.1.e., justification must be given for any faculty member who does not 

meet eligibility criteria for Regular Appointment. The justification must address the following: 

 Department/program need 

 Special expertise that the faculty member brings to the graduate program 

 Qualifications that contribute to the work and progress of graduate students 

 Expected duties of the candidate 
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 Recommendation for Permission to Teach by the appropriate respective academic administrator 

department/program head or academic dean 

 Approval for Permission to Teach is given by the appropriate Dean of the respective college/school 

 

Process 

1. Timeline 

a. A request for Regular Graduate Faculty Appointment is submitted with appointment; renewal is 

automatic upon award of tenure or completion of post-tenure review  

b. A request for Limited-Term Graduate Faculty Appointment is submitted with appointment and 

renewed annually  

c. Upon recommendation from the respective academic administrator, the appropriate Dean of the 

college/school holds authority to rescind graduate faculty status as appropriate  

d. Requests for Permission to Teach are to be submitted annually and/or prior to the semester in 

which the faculty member will be teaching a graduate course  

 

2. The respective academic administrator recommends faculty members for Regular Graduate 

Faculty Appointment, Limited-Term Graduate Faculty Appointment, or Permission to Teach by 

completing the standardized “Request for Appointment in the Graduate Faculty” form and 

supplying appropriate supportive documents, including: 

 Current/Up-to-Date curriculum vitae 

 Justification of special expertise or qualifications as indicated 

 Other information as requested above  

 

3. The appropriate respective academic administrator forwards the request form and supporting 

documentation to the appropriate Dean of the appropriate college/school  

4. Upon recommendation of the appropriate respective academic administrator, the appropriate 

Dean of the College/School considers each faculty member’s materials and renders a decision for 

approval or disapproval for Regular Graduate Faculty Appointment, Limited-Term Graduate 

Faculty Appointment, or Permission to Teach 

 Should there be a question concerning the applicant’s recommendation by the Dean of the 

appropriate college/school, that Dean may forward the request form and supporting materials to 

the Graduate Programs Committee for review and recommendation 

 Each College/School will send approved request forms and supporting documentation to 

Faculty Records in the Provost’s Office for archiving 

Page 91 of 105



 

 

Proposed Graduate Faculty Policy and Procedure 

Rationale: 

The current process for appointing faculty to graduate faculty status varies somewhat across 

colleges. It appears, however, that it is a separate process from that which is involved in hiring 

and reviewing credentials. It is not unusual for a department chair to overlook this process. The 

purpose of this draft policy is to reduce the amount of paperwork involved in granting Graduate 

Faculty status.  

Proposed Policy: 

There are two categories of Graduate Faculty: Member and Affiliate.  Members of the Graduate 

Faculty are professorial faculty on tenured or tenure-track appointments and are appointed to 

Graduate Faculty status upon appointment. Affiliate Graduate Faculty status includes faculty 

emeriti, research appointees, limited-term, adjunct, instructor, lecturer, or part-time faculty who 

may appropriately teach graduate classes and serve on thesis and dissertation committees. 

Affiliate status can also be used to recognize outstanding scholars, including those who work in 

government agencies, private industry, healthcare, and education who are not full-time 

employees of the University of West Georgia but who participate on thesis and dissertation 

committees. To award Affiliate Graduate Faculty status, a notification form must be completed. 

The Dean of the college or school that houses the academic program that wants to grant Affiliate 

Graduate Faculty status makes the final decision regarding that status.  Affiliate Graduate 

Faculty status is valid for three years. The status may be renewed. 
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Affiliate Graduate Faculty Appointment 

 

Name of Faculty Member:  _______________________________________________________ 

 

Department or Program:  _________________________________________________________ 

 

Graduate program(s) to which the candidate will contribute: _____________________________ 

 

______________________________________________________________________________ 

 

Relevant Degree(s) earned: _______________________________________________________ 

 

Academic Rank and Title (if faculty member at UWG or elsewhere): ______________________ 

 

______________________________________________________________________________ 

 

Request for graduate faculty appointment must be submitted upon appointment and renewed 

every three years. 

 

This form should be accompanied by a current CV of the affiliate faculty candidate and a 

statement describing the special expertise that the faculty member brings to the position. 

 

Privileges and responsibilities of affiliate graduate faculty: 

 May engage in instructional activities at the graduate level with appropriate credentials or 

relevant experience 

 May serve as a member of thesis committees but may not chair 

 

Terms and criteria: 

 Affiliate graduate faculty status is granted for a renewable, three-year term based on 

evidence of expertise or knowledge that is directly relevant and applicable to the graduate 

program in which the individual will be serving 

 Expertise is defined in terms of recent activities recognized by the focal area as indicative 

of excellence. Appropriate indicators may include but are not limited to: terminal degrees 

in focal or relevant areas; professional certification and/or experience; licensure; record 

of professional practice; demonstrated professional excellence through performances, 

exhibitions, presentations, professional publications, or national awards. 

 

Begin date: ___________________________________     

 

End date:  ____________________________________ 

 

Department Chair: _____________________________   

 

College/School Dean:  __________________________ 
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